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Corporate Governance Policy 

 Committed to becoming a leading regional corporation that bolsters investors’ and 
stakeholders’ confidence in its business, supplements value to the organization, and promotes 
sustainable growth.  Thaioil manages its business with fairness, integrity, and transparency under the 
internationally-accepted corporate governance principles, which forms the basic value of leading 
corporations.  Below is its corporate governance policy, designed to frame its various aspects of 
business: 

 1.  The Board of Directors (“the Board”), the Management, and all employees are to perform 
their duties with utmost dedication, determination, devotion, and responsibility for the best interest of 
the company along with adhering to the company’s corporate governance principles and business 
ethics with understanding, trust, and confidence as the habitual practice, so that these principles may 
become an organizational culture. 

2.  The Board, with the management, plays a key role in defining the company’s visions, 
strategies, policies, and business plans, as well as organizes the management structure to ensure the 
alignment between the Board, the management, and shareholders along with management that are 
appropriate for the company’s business operations. 

3.  The Board and the management will be required to be the ethical leaders and the role 
model in performing their duties with integrity, honesty, fairness, and transparency, in accordance with 
the company’s corporate governance and ethical practices. 

4.  The Board, the management, and all employees are to be committed to equality and fair 
treatment of all stakeholders, as well as monitor, control, and prevent any decision or actions that may 
lead to the conflict of interests.  

5. Compliance with the corporate governance policy is a key indicator for business 
management performance assessment of the Board and the management, and for performance 
assessment of all employees. 

The frame of compliance with the corporate governance policy appears in the corporate 
governance manual, which is handed out to all employees. 

 

 

 

…………(signed)……………  
(Norkun Sitthiphong) 

Chairman of the Board of Director 

             …………(signed)……………                                      …………(signed)…………… 

               (Thosaporn Sirisumphand)                                          (Veerasak Kositpaisal) 
  Chairman of the Corporate Governance Committee                   Chief Executive Officer 


